
HOST INFORMATION

PLACEMENT INFORMATION

WORK & TRAVEL USA

Aramark Sports Cape May County Zoo - Utility Worker

Company Description:

The Cape May County Park & Zoo in Cape May Court House, New Jersey, provides free year-round admission to a collection of more than

550 animals representing 250 species in 85 acres. The zoo is located in the center of Cape May County's Central Park, and together the zoo

and the park cover about 220 acres. The zoo began operation in 1978. Its principal exhibit areas are a 57-acre African Savanna, a free-flight

aviary, and a reptile collection. 

Aramark manages the Food Retail and Amusement (Carousel Ride) at the zoo. In season, the average temperature is 85, and we work in an

outdoor environment. 

Most students go on Facebook & join the International students page to find housing. Our students always live in Wildwood and take a 30-

min. bus ride to our location. Wildwood is a beach community with a well-known boardwalk with restaurants and stores where many

students find second jobs.

There are many things to do in the area. Some of these activities include swimming at the beach, water sports, parasailing, paddle

boarding, Kayak tours, Lighthouse climbing, plays, and tours.  Visit other shore towns like Cape May, Stone Harbor, Avalon.  We have

numerous local wineries, and Breweries to visit to try the local wine & beer. 

Staff Perks:

Great schedule with daytime hours!

One free meal per shift

Beautiful environment

Easy access to great cities like Atlantic City, Philadelphia, New York, Baltimore and Washington DC!

Host Website: http://www.cmczoo.com

Site of Activity: Aramark Sports Cape May County Zoo

Parent Account Name: Aramark Sports and Entertainment

Host Address: 707 North ROUTE 9 Cape May Court House , New Jersey , 08210

Nearest Major City: Philadelphia , Pennsylvania , Over 50 miles away

Job Description:

Utility Worker 

Position Summary:

The F&B Utility Worker serves a variety of essential back of the house and front of house duties which include working as a dishwasher,



COMPENSATION

food runner, deep cleaning the kitchen, dining room and restrooms and all equipment along with other miscellaneous duties. F&B Utility

Workers are required to maintain a safe sanitary work environment. F&B Utility Workers are also required to gain an extensive knowledge

of the proper use and cleaning techniques for kitchen & dining room equipment

Essential Functions:

• Ensure a clean, safe and pleasant atmosphere is maintained in the Dining Room & kitchen at all times

• Responsible for the cleaning of restrooms.

• Maintain store rooms and refrigerators and ensure they are kept clean

• Maintain positive attitude in high stress situations 

• Operate dish washing machine – set-up, load, run and remove clean dishes once process is complete

• Maintain dish washing machine cleanliness – ensure filters are frequently entered

• Place clean dishes on correct shelves ready to be used again

• Keep all kitchen floors swept and mopped at all times

• Empty all trash cans and keep trash dumpster areas clean

• Report any safety hazards or unsafe conditions and practices to manager immediately

• Assist with any FOH needs

• Report to work in proper uniform

• Must be flexible and willing to work a varied schedule

• Other duties as assigned

Status and Scope:

• Reports to The Executive Chef or F&B Manager 

• Must be able to work independently and finish tasks in a timely manor

• Must be able to accurately carry out instructions

• Must be able to do repetitive tasks

• An attention to detail focus is vital to ensure the highest standards of cleanliness are maintained

Qualifications 

• Have knowledge of cleaning and sanitizing

Typical Schedule:

Schedule is 9a-5p. Weekends required.

Drug Test required: No

Hourly Wage: $15.13

Eligible for Tips: No

Estimated weekly wages including tips: $605

Bonus: Yes

Perfect attendance bonus. Guest satisfaction rewards.

* All figures above are pre-tax

Estimated average number of hours per week: 40

Estimated minimum number of hours per week: 32

Estimated maximum number of hours per week: 50



JOB REQUIREMENTS

CULTURAL OPPORTUNITIES

Potential fluctuation in hours per week:

Average number of hours per week reached by last year's seasonal employees: 40

Overtime Policy:

Yes, paid after 40 hours

Job-Specific Benefits:

Free meal daily. Free work shoes and uniform shirts. Access to DailyPay.

English Level required:

      IntermediateIntermediate

Required to be 21+: No

Previous Experience required: No

Qualifications & Conditions

Lifting

Lifting requirement: 50lbs/22kgs

Description: 

Lifting trash bags up to 50lbs.

Standing for entire shift

Handling cleaning chemicals

Working outdoors

Need to wear uniform: Yes

Uniform Policy: 

Work shirts and shoes are given, Clean shorts or pants with no holes or tears.

Cost of uniform: $0

Uniform laundry: Participant responsibility

Dress Code: No

Types of Cultural Opportunities:

Trips to Major City, Trips to Nearby/Major Attractions, Sporting Events, Shopping Trips



HOUSING AND TRANSPORTATION

ARRIVAL INFORMATION

Additional Details about Cultural Offerings:

There are local opportunities in all towns in Cape May County. Wildwood, where most students live, has a great beach, and a boardwalk

which has rides, games, food stands, and other activities for people of all ages. There are also playhouses and lighthouse tours in the area.

Local Cultural Offering:

Local attractions and events in Wildwood include kite flying, a BBQ and Blues Festival, Farmers Markets, Live Bands, and Fireworks every

Friday Night.

Housing Provided: No

Community Housing Options:

Transportation for Community Housing Description:

Local public bus transportation is available from Wildwood to the zoo.

You purchase a monthly bus pass for $100/month

Available: Yes

Description:

Most students room together in boarding houses in Wildwood. Most will find information off the local J1 community Facebook

pages, but participants can contact employer for guidance on where to find housing information.

Minimum Average Cost Per Week: $100

Maximum Average Cost Per Week: $125

Arrival Instructions:

We recommend that students either fly into Newark Liberty International Airport (EWR) or John F. Kennedy International Airport (JFK). 

From there, students will need to take a bus to Atlantic City and then take a bus to Wildwood area where many students tend to secure

their housing. 

New NJ TRANSIT Bus Schedules – Effective Saturday, January 13, 2024 | NJ TRANSIT | New Jersey Transit Corporation | New Jersey

You'll arrive and get situated at your housing first, then report to the zoo at 10 am on first scheduled day of work. There is a bus route that

stops right in front of the zoo entrance- Bus Line 552 Wildwood via Cape May, you can use this link (https://www.njtransit.com/bus-to) for

information on times and stops. 

Students MUST email their arrival information to Ryan Capozzoli at capozzoli-ryan@aramark.com at least 2 WEEKS prior to arrival to

the United States.



TRAINING AND ONBOARDING

Suggested Arrival Airport:

John F. Kennedy International Airport, JFK, Over 50 miles

Newark Liberty International Airport, EWR, Over 50 miles

Estimated cost of transportation to worksite from suggested airports: $50 to $75

If arriving after regular hours:

Suggested After-Hours Accommodation:

Best Western Plus Newark Airport West 

101 International Way 

Newark , New Jersey 07114 

$100 to $150 

Pre-Arrival Onboarding: Yes

Please contact Ryan Capozzoli as soon as possible for onboarding documents to be completed prior to arrival.

He can be reached via email at Capozzoli-ryan@aramark.com

Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:

You will need to go to the Social Security office in Rio Grande to apply for a Social Security Card. The address for this location is: 1046 Route

47 South, Rio Grande, NJ 08242 Phone: 1-800-772-1213

Nearest SSA Office: Rio Grande , New Jersey , Less than 10 miles

Other:

Wage Payment Schedule:

You will get a weekly paycheck. Our pay period is Thursday through Wednesday. The first week you work, you will be paid the following

week.

Meal Plan: Not available

Provide Certificates/Performance Evaluations: Yes

Hire in Groups: Yes



COMMUNITY AMENITIES

Maximum Group Size:

Grooming Requirements:

Personal Hygiene and Appearance Our clients, customers, and the local health board expect us to maintain strict standards of cleanliness.

In general, you must be neat, clean, and well-groomed in your appearance and follow departmental grooming and dress code standards.

Bathe daily before coming to work. Management reserves the right to enforce additional standards as appropriate.

Second Job Availability: Yes, likely

Applicable Company Policies:

All property specific policies will be provided in your employee handbook upon arrival. We follow all CDC guidelines in regards to facial

coverings, sanitation and other COVID 19 protocols. 

Walking Distance from Worksite:

Food Market, Bank

Walking Distance from Housing:

Food Market, Bank, Restaurants, Fitness Center, Internet Cafe, Public Library

In Town, Requires Transportation:

Shopping Mall, Post Office, Restaurants


